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Fostering balanced brain circulation: 
•

E
R

A Fellow
ships

•
E

R
A Talents



A
ctions &

 Scope 
•

ER
A Fellow

ships (2021 &
 2022)

•
Training &

 M
obility A

ction, total indicative budget €8 m
illion

•
Follow

 up of the W
idening Fellow

ships (W
F) pilot, aligned w

ith M
S

C
A 

P
ostdoctoral Fellow

ships 
•

C
ontinuation >2022 pending outcom

e of assessm
ent of W

F pilot

•
ER

A Talents (2022) 
•

C
oordination and S

upport A
ction, total indicative budget €24 m

illion 
•

E
R

A Talents aim
s to support training and m

obility of researchers, 
innovators, and other research and innovation talents across sectors w

ith 
a particular focus on w

idening countries.  
•

P
ending approval of the 2022 w

ork program
m

e
update C

all closure: 29 S
ep 2022

C
all closure: 15 N

ov 2022 (tbc)



ER
A Fellow

ships, anticipated
outcom

e

R
&

I talent:
•

Im
proved

skills and 
com

petences
•

R
ecognition

of diversity
of P

hD
 careers

•
B

etter em
ployability

•
I³ m

indset
•

Enhanced
netw

orking
and outreach

H
ost organisation:

•
Im

proved
w

orking
conditions

forR
&

I talents
•

Alignm
entw

ith
C

harter & 
C

ode
•

E
nhanced

quality
of 

supervision
&

 training
•

O
verall strongerR

&
I capacity

•
B

ettertransfer of know
ledge

W
idening

country:
•

Increased
attractiveness

to
R

&
I talents

•
M

ore postdoctoral
researchers

•
M

ore diverse com
m

unity 
of highly

skilled
R

&
I 

talents



•
C

ouncil C
onclusions on research careers (28 M

ay 2021)
•

E
R

A
4You: Foster m

obility and access to excellence. Foster international and intersectoral
m

obility and im
prove links betw

een academ
ia, business and society.

•
C

ouncil C
onclusions on governance of ER

A
, Policy A

genda (26 N
ov. 2021)

•
Launch the E

R
A

4You initiative to prom
ote talent circulation betw

een sectors and across E
U

.

•
H

orizon Europe legal base
•

A
ctivities m

ay be established to foster brain circulation of researchers of all ages and at all 
levels right across E

R
A (for instance grants to enable researchers of any nationality to 

acquire and transfer new
 know

ledge and to w
ork on research and innovation in W

idening 
countries) and better exploitation of existing (and possibly jointly m

anaged) research 
infrastructures in the targeted countries through m

obility of researchers and innovators

•
Study results ‘K

now
ledge ecosystem

s in the new
 ER

A’
•

Talent circulation analysis + intersectoralm
obility analysis

ER
A Talents, policy background



Talent circulation analysis 
investigating causes of brain drain at system

 level



Talent circulation analysis –
theoretical fram

ew
ork 

Pathw
ays to m

ore balanced circulation





Talent circulation analysis  
recom

m
endations for actions at EU

 level



Intersectoralm
obility (ISM

) analysis 
m

apping and m
odeling of ISM

 in EU
Priority areas identified in existing landscape of ISM

:

1.
A

cadem
ia-industry cooperation and the transfer of researcher know

how
 to businesses 

(Talent flow
 from

 academ
ia to industry, business, public entities, non-profit organisations, 

cultural sectors; transfer of know
ledge)

2.
Training and lifelong learning (upskilling and reskilling of researchers, talent flow

 from
 

academ
ia to industry or vice-versa) (i) for specific in-dem

and skills by industry or other 
non-academ

ic sectors in specific them
atic areas, and (ii) to build R

&
I support capacity, 

such as know
ledge brokers, data stew

ards, research infrastructure operators, etc.

3.
R

esearchers’ entrepreneurship, focused on developm
ent of entrepreneurial skills (e.g. 

business econom
ics, business creation, know

ledge transfer, intellectual property rights 
and other relevant legal fram

ew
ork) for researchers, as w

ell as com
m

ercialisation
or other 

valorisation
training



ER
A Talents, com

plem
enting other w

idening actions
Actions in W

P
C

onsortium
structure

Target group and scale of 
operation 

Policy
objectives

Team
ing

M
ain beneficiary + 1 or 2 

strategic advanced partners
S

ingle centre
of excellence to be 

m
odernised

or created, relevant at 
national scale

D
evelop light houses and role m

odels to stim
ulate reform

s of 
national R

&
I system

, increase level of excellence of national 
R

&
I system

, m
obilise

new
 investm

ents

Tw
inning

M
ain beneficiary and 

focused netw
ork of 

partnering organisations

Individual institutions and sm
all 

netw
ork of advanced partnering 

institutions. Institutional scale w
ith 

E
uropean outreach

D
evelop

excellence
in

a
chosen

R
&

I
dom

ain
for

the
m

ain
beneficiary

w
ith

the
help

of
tw

inning
partners,

increase
visibility

ofm
ain

beneficiary
and

upskillits
staff

E
R

A
C

hairs
M

ono-beneficiary host 
organisation

w
ith optional 

single partner organisation

E
xcellent

individuals
and

their
team

s,institutionalscale,(R
3+)R

4
E

xcellent
scientists

and
their

team
s

to
becom

e
gam

e
changers

atinstitutionallevel,develop
new

research
strands

and
raise

levelofexcellence

ER
A

Talents
C

onsortium
 of academ

ic
and non-academ

ic
partners

R
esearchers,

innovators,
and

otherR
&

Italents
(focus

on
early

careerstage
staff)

B
oost

interoperability
of

careers
and

em
ployability

of
research

and
innovation

talents
across

sectors,
w

ith
a

centerofgravity
in

w
idening

countries

E
R

A
Fellow

ships
Individualhost organisation
in w

idening, w
ith

fellow
P

ostdoctoral
researcher

(R
2),

applied
forM

S
C

A
P

ostdocs
action

A
ttractm

ore
researchers

to
w

idening
countries

E
xcellence

H
ubs

G
roup of 2 or 3 placed 

based innovation 
ecosystem

s based on the 
quadruple helix approach

R
esearch

institutions,
firm

s,
local/regionalgovernm

ent,societal
actors,

local
regional

scale
w

ith
cross

borderdim
ension

Foster
innovation

excellence
in

place
based

(local/regional)
innovation

ecosystem
s,

im
prove

science
business

linkages,
regionaldim

ension
ofw

idening,bottom
-up

approach

E
xcellence

Initiative
N

etw
ork of E

uropean 
U

niversities, co-ordinates
by university from

 w
idening 

country

E
uropean

U
niversities

alliances
or

sim
ilar

netw
orks

of
universities

at
E

uropean
level

M
ainstream

excellence
in

science
and

in
value

creation,
through

integrated
cooperation

of
universities;

increase
globalcom

petitiveness;em
pow

er
universities

to
be

actors
of

change,notably
supporting

tw
in

green
and

digitaltransitions

Pending approval by programme committee



ER
A Talents’ envisaged

m
obility

patterns, e.g.

Pending approval by programme committee



A
cceleration S

ervices in support of 
the institutional transform

ation of 
H

igher E
ducation Institutions
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A
cceleration services, incl. talents

and careers

Indicative budget: E
U

R
 10.50 m

illion (2.50 to 3.50 per project)
C

all closure: 20 A
pril 2022

A
ccess to coaches, m

entors, 
expertise, training from

 academ
ia 

or outside academ
ia, for: 

strategy developm
ent

roadm
ap and action plan developm

ent
m

apping of required support resources
advice on access to funding from

 E
U

, national, regional 

P
ilot together w

ith large user groups (either individual H
E

I, netw
orks/ alliances 

of universities and surrounding ecosystem
 actors, or um

brella organisations

M
onitorprogress of the users in the im

plem
entation of the chosen areas

P
riority areas for institutional change (choice of participants) m

ay include: 
O

pen S
cience &

 digitalization, sharing of capacity and resources, strengthening 
careers and attractiveness for talents, research assessm

ent reform
, reinforced 

role in innovation ecosystem
s, engaging citizens (e.g. greening of society), …
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